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1. INTRODUCTION  

The document outlines our Accessibility Plan as required by the Equality Act 2010. The Act makes it unlawful for Forfar, which 

is the responsible body of a school, to discriminate against, harass, or victimise a pupil or potential pupil or staff in relation 

to:  

• admissions;  

• the way we provide education for pupils;  

• the way we provide pupils access to any benefit, facility or service;  

• by excluding any pupil or subjecting them to any other detriment.  

The Act outlines some protected characteristics (below) and we pay due regard to these:  

• age 

• disability 

• gender reassignment 

• marriage and civil partnership 

• pregnancy and maternity 

• race 

• religion or belief 

• sex 

• sexual orientation 

This plan fulfils the requirements of the Independent School Standards.   

  

2. PURPOSE   

This Accessibility Plan outlines how we ensure that we are working to remove barriers to learning and access in our school. 

The plan is reviewed every three years.   

 

The school aims to treat all its pupils, staff and visitors fairly and with respect. This involves providing access and 

opportunities for all pupils without discrimination of any kind.  

The school ensures all staff are trained in understanding equality and disability issues in line with the Equality Act 2010.  

  

17 A. 
  ACCESSIBILITY P LAN 

    

https://www.equalityhumanrights.com/en/advice-and-guidance/age-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/disability-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/gender-reassignment-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/marriage-and-civil-partnership-discrimination
https://www.equalityhumanrights.com/en/our-work/managing-pregnancy-and-maternity-workplace
https://www.equalityhumanrights.com/en/advice-and-guidance/race-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/religion-or-belief-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/sex-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/sexual-orientation-discrimination


   

 

The Cameron Vale School | 4 The Vale, Chelsea, London, SW3 6AH, UK 

 

 

3. REASONABLE ADJUSTMENTS   

We aim to ensure that nothing we do as a school places a disabled pupil at a disadvantage compared to other pupils.  

However, where we have to do so, we make sure that we take reasonable steps to try and avoid that disadvantage.  

When it is reasonable to do so, we provide auxiliary aids or services for a disabled pupil, when such an aid would alleviate 

any substantial disadvantage that the pupil faces compared to other non-disabled pupils.    

 

Where an auxiliary aid is not provided under the SEND system (i.e. via an EHC Plan) there should be no assumption that it 

must be provided as a reasonable adjustment. Any decision would be taken on the basis of the facts of an individual case, 

including cost implications.  

 

There is no legal definition of auxiliary aids. We interpret this to mean any or all of the following: helpful; providing support 

or assistance; and that these can be things or persons which help. We include hearing loops, adaptive keyboards, and special 

software.   

Our SEND Policy defines what provision we make available including reasonable adjustments in our school. We will consider 

what is reasonable in the context of our school, given the circumstances of each individual case.  

Where the auxiliary aid has a benefit to the rest of the child’s life outside of school, it would be unreasonable for our school 

to make such provision; e.g. hearing aids.   

We consider that effective and practicable adjustments for disabled pupils will involve little or no cost or disruption and will 

therefore be considered as reasonable. Where substantial adaptations are required which are not contained within our three-

year accessibility plan, we reserve the right to deem these as unreasonable.   

It is our aim to ensure that disabled pupils play as full a part as possible in school life and our accessibility plan and reasonable 

adjustments help support that aim. Where any adjustment would have a detrimental effect on other pupils, we would not 

consider it to be reasonable. For example, if a geography field trip were planned to involve climbing and a wheelchair user 

could not take part, we would carefully consider how the disabled pupil could participate viably, but we would not cancel 

the trip because to do so would be detrimental to other pupils.  

4. ASPECTS OF THE PLAN   

Our Accessibility Plan focuses on the following areas:   

• Increasing the extent to which disabled pupils can participate in the curriculum   

• Improving the physical environment to enable disabled pupils to take better advantage of education, benefits, 

facilities and services provided   

• Improving the availability of accessible information to disabled pupils, staff, parents and visitors  

  

5. RESPONSIBILITY  

It is the responsibility of the Headteacher to ensure that the school has an Accessibility Plan which matches the needs of the 

school and to ensure that it is available on the school’s website.   

It is the responsibility of the Proprietor (via the Headteacher) to ensure that the plan is reviewed annually and is fit for 

purpose.  
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